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RESUMEN. 360° VISION IN CANCER AND WORK. GUIDELINES FOR ACTION

El cancer es una enfermedad cuya prevalencia aumenta en todos los
ABSTRACT

paises de forma inversa al descenso en su mortalidad debido a los § ) ) o
Cancer is a disease that has seen substantial improvements and

avances diagnosticos y a los tratamientos actuales. En el caso concreto . . . . . .
developments regarding its diagnosis and available treatments. This
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del cancer laboral el objetivo es actuar en prevencion y para ello hay

que conocer sus causas y evitarlas: eliminar o reducir las sustancias
que pueden producir cancer, minimizar los tiempos de exposicion
e incrementar la proteccion colectiva e individual de la poblacion
trabajadora expuesta a cancerigenos.

No obstante, esta enfermedad es multicausal, e incluye la exposicion
a factores medioambientales, individuales y laborales, lo que dificulta
en muchas ocasiones poder establecer esta relacion de causalidad
imprescindible para su tipificacion legal.

No todos los factores de riesgo pueden ser evitados y cuando aparece
el dafio, en este caso la sospecha de cancer, la actividad preventiva
debe ser precoz, coordinada y protocolizada. Un diagnostico
temprano y certero del cancer es importante para poder decidir
cuales seran las estrategias de tratamiento mas apropiadas, aun si el
paciente no muestra todavia sintomas claros de enfermedad.

La deteccion y notificacion de sospecha de cancer laboral
corresponde a los sanitarios de los Servicios de Prevencion de Riesgos
Laborales (SPRL), especialistas en Medicina del Trabajo y Enfermeria
del Trabajo vy, fuera del ambito laboral estan involucrados todos los
profesionales del Sistema Publico de Salud. Del mismo modo vy, ante
la creciente tasa de curacion en cancer y mayor supervivencia,
adquiere un notable protagonismo la reincorporacion laboral del
trabajador que ha superado un cancer a su actividad laboral, todo ello

en un marco de coordinacion entre todos los agentes involucrados:
técnicos de prevencion y profesionales sanitarios del ambito laboral

y extralaboral.

Proponemos una vision 360 grados en este tema que facilite una
actuacion conjunta,ajustindonos al proceso de mejora continua como
modelo de utilidad que es recomendado en cualquier organizacion o
empresa para optimizar sus objetivos y resultados.

Palabras Clave: cancer; salud laboral; factores de riesgo laboral;
prevencion de riesgos.
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is causing its prevalence in all countries to experience an increase
inversely proportional to the generalised decrease of its mortality rate.
In the specific case of work-related cancer, the focus is on preventive
actions based on determining its causes and avoiding them as much
as possible: eliminating or reducing contact or intake of substances
that can cause cancer, minimising exposure times, and increasing
collective and individualised protection of workers who are exposed
to carcinogens.

However, this disease is multi-causal and includes exposure to
environmental, personal and occupational factors. This often makes
it difficult to establish the causal relationship between the illness and
these factors, something essential for its categorisation.

Not all risk factors can be avoided, and when damage appears, in
this case the suspicion of cancer, preventive actions must be taken
quickly and in a coordinated way following designated protocols.An
early and accurate diagnosis of cancer is of high importance, even if
the patient does not yet show clear symptoms of disease, in order to
decide on the most appropriate treatment.

The detection and disclosure of suspected work-related cancer is
responsibility of the Occupational Health Services (SPRL), as well as
Occupational Medicine and Occupational Nursing specialists, and,
outside the workplace, all professionals involved within the Public
Health System. Likewise, in view of the increasing cancer overcoming
rate and even greater survival rate, the return to work of employees
who have suffered from cancer keeps gaining weight. This return-
to-work process requires coordination between all agents involved:
prevention and health professionals, both in and outside workplace.
We propose a 360-degree vision on this subject, looking to facilitate
a joint protocol that can be adjusted as relevant improvements in
this field are achieved, as it is recommended to any organisation or
company that aims to optimise its objectives and results.
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